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Norwich Asked To Give Second Chances For
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Business Directory Advocates argue for removing criminal record 'box' from city's employment form
By Claire Bessette Published on 10/7/2008
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and EasternOnline. Team, the Clean Slate Committee and Greater
Hartford Legal Aid said the change would not
prevent the city from asking for criminal
background checks on applicants, but it would
move the question to later in the process, after
applicants are “otherwise qualified” for the
position. The groups also want the policy change
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"This is not about hiring sex offenders to drive
buses,” Laresse Harvey of A Better Way
Foundation, parent of the Clean Slate Committee,
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Director Thomas Dawkins reviewed the current
Sae ki confgiltatadioy for i, datila, Cads 1 gjod. ﬂﬂﬂ,’l process for job applications. The “box” now is
question No. 7 on the city application - “pretty
prominent,” as Sara Parker McKernan of the Legal

- Assistance Resource Center put it.

But Dawkins said city officials don't even look at that information until later in the process. First,
applications are reviewed for education and experience in relation to the available job. Those
who qualify are invited to take a written test.

” The names of those with the top scores are then forwarded to the department head for
interviews. That's where questions about criminal backgrounds would be asked, Dawkins said.

McKernan suggested the city remove the box and substitute a separate form that could be given
to finalists after the initial interviews.

Alderman Robert Zarnetske asked Dawkins if the box asking for criminal records were removed,
would it change the application process. Dawkins said it would not.

"It might not be there much longer,” Zarnetske said, to the applause of the advocates in the
audience.m
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